Newark, NJ

UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

RIVERSIDE NURSING AND
REHABILITATION CENTER

and
1199 SEIU UNITED HEALTHCARE

WORKERS EAST
Cases 22-CA-269463

BARNEGAT REHABILITATION AND 22-CA-269469
NURSING CENTER 22-CA-269471
and

1199 SEIU UNITED HEALTHCARE
WORKERS EAST

GALLOWAY NURSING AND
REHABILITATION, LLC D/B/A
THE HEALTH CENTER AT GALLOWAY

and
1199 SEIU UNITED HEALTHCARE
WORKERS EAST

ORDER

On April 22, 2022, Administrative Law Judge Kenneth W. Chu, of the National Labor
Relations Board issued his Decision in the above-entitled proceeding and, on the same date,
the proceeding was transferred to and continued before the Board in Washington, D.C. The
Administrative Law Judge found that the Respondents have engaged in certain unfair labor

practices, and recommended that they take specific action to remedy such unfair labor

practices.



No statement of exceptions having been filed with the Board, and the time allowed for
such filing having expired,’

Pursuant to Section 10(c) of the National Labor Relations Act, as amended, and Section
102.48 of the National Labor Relations Board Rules and Regulations, the Board adopts the
findings and conclusions of the Administrative Law Judge as contained in his Decision, and
orders that the Respondents Riverside Nursing and Rehabilitation Center, Barnegat
Rehabilitation and Nursing Center, and Galloway Nursing and Rehabilitation, LLC d/b/a The
Health Center at Galloway, its officers, agents, successors, and assigns, shall take the action
set forth in the recommended Order of the Administrative Law Judge.

Dated, Washington, D.C., June 6, 2022.

By direction of the Board:

/s/ Farah Z. Qureshi

Deputy Executive Secretary

' The due date for the filing of exceptions in Washington, D.C. was May 20, 2022. On May 22,
2022, the Respondents’ counsel, David Jasinski, filed a letter with the Office of the Executive
Secretary indicating that “[d]ue to a clerical error, the exceptions were calendared to be filed on
May 27, 2022.” Mr. Jabinski further indicated that his office was short-staffed due to COVID-19
and exposure. Accordingly, Mr. Jabinski requested until June 3, 2022 to file the exceptions. At
the time of this request, he had not contacted the General Counsel or Union’s counsel to
receive their positions. The Office of the Executive Secretary denied this request because the
Respondents did not set forth circumstances that were not reasonably foreseeable under
Section 102.2(c) of the Board’s Rules and Regulations.



